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EXCERPT 

COURT TESTIMONY:   CHRIS FREELAND,  APRIL 26, 2023; TONY WU, APRIL 28, 2023; MATTHEW JACKSON, MAY 1, 2023 
TOPIC:  AT WILL EMPLOYMENT 

 
 

This lawsuit was filed against the City of West Covina by a former fire chief for disability discrimination, disability retaliation, 
whistleblower retaliation, and intentional infliction of emotional distress.  The City of West Covina lost the case.  The former 
fire chief was awarded $4.1 million and almost $1 million in attorney fees.  West Covina is appealing the lawsuit.   

 
West Covina’s legal expenses have almost doubled since 2018.  In the 2024-25 proposed budget, staff recommends an additional $6.3 million 
dollars in Liability & Worker Compensation funding to cover an existing negative balance (aka deficit, overdraft) in that account by reducing CIP 
(Capital Improvement Program) funding. Much of the legal expense increases are due in large part to complaints and lawsuits filed by employees 
regarding various hostile work environment and wrongful termination charges.  Simply stated, employees have rights. 
 
This excerpt discusses at will employment:  “At will  means that an employer can terminate an employee at any time for any reason, except an 
illegal one, or for no reason without incurring legal liability (emphasis added.. Likewise, an employee is free to leave a job at any time for any or no 
reason with no adverse legal consequences (National Conference of State Legislators at https://www.ncsl.org/labor-and-employment/at-will-
employment-overview).”  West Covina ordinance 2-151(q), reprinted on page 5, specifies council interaction with the city manager, employees and 
applicants for jobs.  Councilman Tony Wu appears to have difficulty following this ordinance.   

Jerri Potras, May 26, 2024 
 

 
Note:  In this excerpt, “Q” is Anthony Ngyuen, attorney for the plaintiff.  He is questioning “A”  Chris Freeland, former City Manager of the City 

of West Covina,  Thomas M. O’Connell is an attorney for the defendant. 
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Note:  In this excerpt, “Q” is Anthony Ngyuen, attorney for the 
plaintiff.  “A” is Tony Wu, councilmember, City of West Covina. 
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Note:  In this excerpt, “Q” is Anthony Ngyuen, attorney for the plaintiff.  “A”  is Matthew Jackson, former president of West Covina Firefighters 
Association IAF Local 3226.  Jennifer M. Misetih is an attorney for the defendant. 
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Excerpt |  City of West Covina Ordinance 

DIVISION 2. - CITY MANAGER 

Sec. 2-151. - Powers and duties. 
(q)  Council-manager relations. The city council and its members shall deal with 

the administrative services of the city only through the city manager, except 
for the purpose of inquiry, and neither the city council nor any member thereof 
shall give orders to any subordinates of the city manager. The city manager 
shall take his or her orders and instructions from the city council only when 
sitting in a duly held meeting of the city council and no individual 
councilmember shall give any orders or instruction to the city manager. The 
city council shall instruct the city manager in matters of policy. No 
councilmember shall in any manner directly or indirectly by suggestion or 
otherwise attempt to influence or coerce the city manager or any candidate 
for the position of city manager on matters relating to the appointment, 
promotion or demotion or removal of any employee or the award of any 
purchase order or contract.  

 


